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INTRODUCTION 
The relationship has emerged as the dominant requisite in counsel­
ing, regardless of theoretical orientation. In Frankl's (38, p. 473) 
opinion, "This human relationship between two persons is what seems to be 
the most significant aspect of the psychotherapeutic process, a more 
important factor than any method or technique." Ullmann and Krasner 
(54, p. 30) emphasize the importance of the relationship to the behavioral 
theorist when stating, "...the behavior therapist uses his relationship with 
the individual to help him try out a new adaptive response." 
The counseling process is far more personal than the usual relation­
ships established in the day-to-day contact with people. It also differs 
from other relationships, in that, the counseling relationship determines 
the effectiveness of the counselor. Rogers (41) describes the counseling 
relationship in therapy as having acceptance, congruence, and understanding. 
Brammer and Shostrom (4) view the relationship as characterizations and 
dimensions of uniqueness-commonality, objective-subjectivity balance, 
cognitive-connotive balance, and responsibility balance. In effect, the 
quality of the counseling relationship is a determinant not only on the 
nature of the verbal exchange, but whether the counseling will continue or 
not. 
The concept that the counseling relationship pertains to two individuals 
and is dependent upon interaction has become generally accepted. Needed 
attributes of the counselor and counselee to develop a relationship can be 
found in the literature, but little information is available on some of the 
preconceived attitudes the counselee brings with him which are detrimental 
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to the counseling relationship. One of the attitudes contained by the 
counselee which may distract from the counseling relationship is the 
counselee's attitudes toward the sexes. 
Because sex classification is the most universal and obvious one the 
counselee meets, it is inevitable that he should develop some general con­
ceptions of what men are like and what women are like. Research studies 
have given evidence for this sort of categorization as early as the nursery 
school age. Obviously, since the counselor must be either a man or a 
woman, some of the counselee's feelings about sex as a whole may color the 
counseling relationship. Often apparently irrational signs of hostility or 
dependency can be accounted for in this way (53). 
When investigating the influence of sex role expectations in counsel­
ing, the institution of the family, which has an influential function in the 
learning of sex roles, cannot be ignored. Many of the social roles that an 
individual learns in the family are sex-connected. In our society, the 
individual begins learning his sex role at birth, when the child is either 
wrapped in a pink\or a blue blanket. As the child grows older, part of his 
normality is based on the acceptance of his sex role (33). It is evident 
that the cultural sex role expectations differ between men and women. The 
male is expected to be clever, tough, strong, courageous, independent, more 
concerned with things than people, whereas the female should be tender, 
gentle, loving, dependent, receptive, passive, more concerned with family 
and interpersonal relationships than with things (12). Consequently, the 
individual learns what sex roles he is to employ, and what sex roles to 
expect from men and from women. 
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As a result of cultural socialization, there is a possibility that the 
sex role, which is largely determined by the culture and interpreted to the 
developing child through the family, may have an effect on the counselee's 
perception and expectation of the counselor. Freud (16) writes of the sex 
role in terms of parent identification. The child's standing on a 
masculinity-femininity continuum is an important factor in the specific sex 
identification he makes. The effect of parent identification on the counsel 
ing process is an area open to investigation. 
Purpose of the Study 
The purpose of this study was to investigate the effect of counselee 
parent identification and sex role expectation on the preference for male 
and female counselors. Counselee preference for male and female counselors 
was first determined, followed by an investigation of the effect of parent 
identification on the counselor choice. Additional investigation was made 
into the change of the counselee's sex preference after termination, and the 
effect of the preference on the evaluation of the counseling process. 
Need for the Study 
In reviewing the literature available on counselor preference, Rosen 
(42) comments: "One area of research has received relatively little atten­
tion, however, especially in light of its potential importance. This has 
to do with preferences of clients regarding characteristics and behavior of 
counselors." 
Presently research suggests that potential and actual counselees have 
ideas concerning the characteristics they would like manifested in their 
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counselors. Although there has been limited investigation into the 
preference for male and female counselors, no investigation has been made 
into possible explanations for this choice. Likewise, no investigation has 
been made into the evaluation of counseling based on the sex preference for 
a counselor. 
The subject of counselee preferences may shed light on many aspects of 
the counseling process, such as, the degree to which an individual seeks 
counseling, the length of counseling, various counselee-counselor inter­
actions, the counselee's subsequent evaluation of the experience, and other 
measures of counseling effectiveness. 
Hypotheses of the Study 
The following hypotheses were tested: 
Hypothesis 1: There was no significant difference between counselor 
sex preference before and after counseling. 
Hypothesis 2: Counselees with counselor sex preferences do not differ 
in degree of identification with mother from those counselees with no sex 
preferences. 
Hypothesis 3: Counselees with counselor sex preferences do not differ 
in degree of Identification with father from those counselees with no sex 
preferences. 
Hypothesis 4: Counselees with a counselor sex preference do not differ 
in the degree of measured attitude toward the concept of female counselor 
from those counselees with %o sex preference. 
Hypothesis 5: Counselees with a counselor sex preference do not differ 
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in the degree of measured attitude toward the concept of male counselor 
from those counselees with no sex preference. 
Hypothesis 6: There was no difference in the evaluation of the counsel­
ing experience by counselees who received a counselor of their sex preference 
from those counselees who did not receive a counselor of their sex preference. 
Limitations 
The use of volunteers in research design is usually cited as a sampling 
error. The very fact that persons volunteer make them different from persons 
who did not volunteer. This limitation may not be as important when investi­
gating the area of counseling. Counseling usually occurs through an indi­
vidual's self initiative, or in other words, volunteering. The individual 
perceives something as a problem and voluntarily seeks the help of a 
counselor. Thus, a sample composed of volunteers may be more appropriate 
when studying the counseling process than in other research areas. 
The number of possible interviews with a counselor was limited by the 
six week length of the practicum situation. Counselees were usually seen 
on a weekly basis, resulting in six interviews being a practical maximum 
for a counselee. 
Definitions 
1. Counselor referred to prospective high school counselors and state 
employment service counselors who were graduate students in guidance and 
counseling. 
2. Counselee referred to senior high school volunteers for a guidance 
clinic who were seen by the counselors. 
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3. Counselee satisfaction meant the attitude of the counselee toward 
the counseling relationship as measured by the Counseling Evaluation 
Inventory. 
4. Parent Identification referred to the individual's development of 
reaction patterns, attitudes, ideas, and values similar to those he 
perceives in his parents' behavior. 
5. Semantic differential consisted of twelve bipolar seven-point 
scales on which the counselee rated "self", "father", "mother", "female 
counselor", and "male counselor" with respect to opposite adjectives. 
6. Attitude referred to the preparedness that exists within an 
individual for some future activity. 
7 
REVIEW OF RELATED LITERATURE 
The review of literature was divided into four sections. The first 
section gives a review of the literature on the preference for a male or 
female counselor. The second and third parts investigate two possible 
factors which may contribute to counselor sex preference by the counselee: 
parent identification and attitude toward the sexes. Since the evaluation 
of the counseling process was obtained, the fourth section pertains to the 
evaluation of counseling. 
Counselor Sex Preference 
It can be readily observed that there is little research available on 
the sex preference for male and female counselors. Three studies will be 
described in some detail. 
The earliest research presented here was done by Koile and Bird (27). 
The purpose of the study was to obtain information on whether men and women 
college students preferred assistance on different kinds of problems from a 
male counselor, a female counselor, or whether they have no preference with 
respect to the sex of the counselor. The Mooney Problem Check List was 
administered to college freshmen. To discover which persons freshmen 
preferred as sources to help for different kinds of problems and the sex 
preference, if any, two vertical lines were drawn alongside the number of 
problems in the Check List for students to mark their choice. 
The results of the research were; (1) Men students preferred a man 
counselor on far more problems than they preferred a woman counselor, and 
women students preferred a woman counselor on more problems than they 
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preferred a man counselor. The proportionate number of problems on which 
women were willing to consult a man counselor, however, was considerably 
greater than the proportionate number on which men were willing to consult 
a woman counselor. (2) The proportionate number of problems for which men 
students expressed no preference with respect to the sex of the counselor 
did not differ significantly from the proportionate number for which they 
preferred a man counselor, but the number did differ significantly from the 
proportionate number for which they preferred a woman counselor. (3) The 
number of problems for which women students expressed no preference with 
respect to the sex of the counselor was significantly larger than both the 
number for which they preferred a woman counselor and the number for which 
they preferred a man counselor. (4) The comparison of the proportionate 
number of problems for which men students preferred a man counselor with the 
number for which women students preferred a man counselor yielded a highly 
significant ratio in favor of men students. A similar comparison of 
preferences for a woman counselor yields a highly significant ratio in 
favor of women students. A comparison of men and women students' expres­
sions of no preference with respect to sex of the counselor yields a highly 
significant ratio in favor of women students. 
A study by Fuller (17) was a direct out-growth of the research done by 
Koile and Bird. The purpose of the study was to discover whether clients 
referring themselves for counseling in a university counseling center do 
have preferences regarding the sex of the counselor to whom they may be 
assigned, whether such preferences vary with client sex and presenting 
problem, and whether preferences change after counseling. Also, an attempt 
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was made to compare preferences of clients with preferences of non-clients 
in the same student population. 
Statements regarding sex of the professional counselor preferred for 
help with a vocational and a personal problem were secured from students in 
a university reading program. Self-referred clients of a university center 
were asked on a basic information form filled out before counseling to 
indicate the nature of their presenting problem and whether they preferred 
to see a male or female counselor, or had no preference. Part of this group 
was asked to state their counselor preference after counseling as well as 
before counseling. 
The study found: (1) When students were asked to express a preference 
for a professional counselor, males expressed preference for male counselors 
significantly more often, and for female counselors less often, than did 
female students on both vocational problems and personal problems. Of 
students who had no preference on one problem but did have some preference 
on the other problem, among males, some preference was expressed more fre­
quently on a personal than a vocational problem. Among females, the same 
trend was evident, but the required level of significance was not reached. 
(2) Among clients, males more frequently preferred male counselors than 
females preferred male counselors. Presence or absence of a preference was 
related to presenting problem, some preference being expressed more 
frequently when the problem was personal than when it was not. (3) Pre­
ferences of clients with real vocational problems did not differ signifi­
cantly from preferences of students with a hypothetical vocational problem 
either among males or females. However, female clients with real personal 
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problems expressed preferences for male counselors more often and for 
female counselors less often than did non-client female students presented 
with a hypothetical personal problem. (4) Clients who initially preferred 
female counselors were more likely to change preferences than those who 
initially preferred male counselors, but there was no differences in 
frequency of change between male and female clients. 
Thoresen, Krumboltz, and Varenhorst (52) investigated the sex factor 
in model reinforcement counseling. A factorial design was used to test 
the effectiveness of male and female counselors presenting male and female 
counselors and students on 15 minute audio-tapes to male and female high 
school students. Some of the students were also randomly assigned to 
active and inactive groups» The evaluating criteria were the frequency and 
variety of external information seeking. The results were: (1) model rein­
forcement procedures on the average and were more effective than control 
procedures for males but not females. (2) Male students responded best when 
males were in all roles. (3) Female students responded best when a male 
counselor presented either all male or an all female model type. 
The research findings on the preference for male and female counselors 
lead to the following conclusions: 1. There is usually a like-sex coun­
selor preference. Females do not have a preference for female counselors to 
the degree that males prefer male counselors. 2. Males are more rigid in 
their adherence to male counselors than females are to female counselors. 
Females were more willing to consult male counselors than males were to con­
sult female counselors. 3. There is a presence or absence of a sex prefer­
ence for a counselor related to the presenting problem. Some preference is 
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expressed more frequently when the problem was personal than when it was 
not. 4. Preferences of clients with real vocational problems did not differ 
significantly fron preferences of students with a hypothetical vocational 
problem. 
No explanation was made in any of the studies for possible reasons of 
counselor sex preference by counselees. 
Parent Identification 
Identification usually refers to the individual's development of 
reaction patters, attitudes, ideals, and values similar to those he perceives 
in his parents' behavior (50). Freud was probably the originator of the 
term, and Stokes (50) provides quotations from Freud's writings to indicate 
his original intent: "When we were little children we knew these were our 
parents natures, we admired and feared them; and later we took them into 
ourselves." "...identification endeavors to mold a person's own ego after 
the fashion of the one that has been taken for a model." "It is easy to 
state in a formula the distinction between identification with the father 
and the choice of the father as an object. In the first case one's father 
is what one would like to and in the second he is what one would like 
to have." It is believed that this identification is profound and lasting. 
iûiight (25) presents the process by which a child achieves identifica­
tion as encompassing, first, a projection of some of his characteristics on 
the role model and, second, an introjection of these attributes, along with 
others idiosyncratic to the model, into his personality. 
Identification can be assessed with varying degrees of directness. 
The most direct method of assessment is the interview, which measures both 
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perceived similarity and also involvement. Indirect sources for assessing 
identification are the semantic differential, Q-sort, Minnesota Multiphasic 
Personality Inventory, and other projective tests. Most of the indirect 
measures assess identification by the degree of similarity between the way 
a subject fills out an inventory for himself and the way he fills it out 
for one or both of his parents. Bieri (2) compared direct, indirect, and 
fantasy measures of identification. The direct measure was obtained by 
interview, and the indirect measure of the perceived similarity aspect of 
identification was the semantic differential. The results, in part, found 
that for both men and women, the direct (interview) and indirect (semantic 
differential) measures of perceived similarity were in general significantly 
related to each other. 
The influence of parent identification on personality and behavior has 
been studied. White (56) found some differences in self concept and 
identification between girls who appeared to be adhering to typically 
feminine roles and those girls with career interests. The girls who appeared 
to be adhering to typically feminine roles tended to be more satisfied with 
themselves and seemed to be more closely identified with their parents than 
did the group with career motivation. Similarly, Lazowick (28) observed a 
gross inverse relationship between anxiety and identification such that the 
greater the degree of identification between children and their parents, 
the less the degree of anxiety. As a group, men tended to form stronger 
identifications than do women. A study by Payne (39) revealed a signifi­
cant relationship between high father identification and perception of the 
father as a highly rewarding, affectionate person. Strong identification 
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with the father was associated with perceptions of relationships with 
parents as highly rewarding and warm. According to teachers' ratings of 
the subjects of nine personality characteristics, boys who were strongly 
father-identified were significantly more calm and friendly than their 
less highly identified peers. 
There is evidence that identification plays a part in the forming of 
vocational interests. Stewart (49) concluded that mother-son relationships 
were important in the development of the son's vocational interests. Boys 
who perceived themselves as their mothers perceived them, both actually 
and ideally, had more masculine interests. Steimel (48) attempted to see 
whether a relationship could be shown to exist between childhood identifica 
tions and the general area of interest in a sample of high school boys. 
The results indicated that there was a tendency for those boys who scored 
masculine in interest on the MF scales of the MMPI and the Strong Voca­
tional Interest Blank to indicate more childhood identifications with males 
than did the boys who scored more feminine in interests. At the same time, 
boys with more feminine interests indicated more female identification and 
associations than did the others. Parental identification in relation to 
vocational interest development of males was studied by Crites (8). The 
results indicated that the father plays a more prominent role in the forma­
tion of interest patterns than the mother. The kind of identification 
(like-sex, cross-sex, or mixed sex) with the father and mother varies with 
vocational interest patterns. But, identifying at least minimally with 
either one or both parents correlates with the development of an interest 
pattern. Crites found that the intensity of an individual's identification 
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with either or both of his parents directly influences the masculinity-
feminity of his interests. Close like-sex identifications produced 
masculine interests, close mixed-sex identifications resulted in a combina­
tion of masculine and feminine interest, close cross-sex identifications 
with both sexes lead to feminine interests. 
The process by which individuals identify with their parents is of 
significance in personality maldevelopment. Sopchak (46) found that both 
men and women as a whole seem to favor the hypothesis that identification 
with parents is associated with normality and good adjustment rather than 
the opposing hypothesis that identification is associated with abnormal 
trends. There was a tendency toward abnormality, as measured by the MMPI, 
in men was accompanied by a lack of identification with people in general. 
For both men and women, failure to identify with the father was more closely 
associated with trends toward abnormality than was failure to identify with 
the mother. Lazowick (28) was concerned with the opinion that normal 
people tend to identify with the like-sex parent more than with the unlike-
sex parent while neurotics show confused, divided, or converse sexual 
identification. This hypothesis provided to be significant. Low-anxiéty 
subjects, male or female, showed greater semantic similarity with their like-
sex parent than high-anxiety subjects. 
In general, parent identification seemed to be a positive attribute. 
Persons who highly identify with a parent or parents tend to be more 
satisfied with themselves, less anxious, calm, and friendly. Conversely, 
failure to identify was closely associated with trends toward abnormality. 
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Attitudes Toward Sex Roles 
Sex roles are largely determined by the culture and interpreted to the 
developing child through the family. In many situations, it is important 
for the counselor to understand the process by which role-learning occurs 
in particular families. It may be necessary for the counselor to help the 
child find appropriate role models outside the immediate family situation 
(3), Sex role pressures may even inhibit the counseling process. Margaret 
Mead (32) states that the nature of male and female stereotypes varies 
within particular cultures and subcultures. Particularly in lower-class 
America sub-cultures, such stereotypes may be unrealistic and maladoptive 
in terms of the larger society. Regardless of the sub-culture, there are 
differences in overall cultural expectation of individuals as men and women. 
Brown (5) found evidence for the assumption that younger children give 
greater prestige and value to the male role compared to the female role. 
The literature on the influence of the examiner upon responses to projective 
instruments supports the notion that variables such as sex and clients' 
perceptions of them do influence response (9) (18). 
Heilbrun (23) found sex to be a factor in early termination in counsel­
ing. The male non-stay clients, compared to their stay counterparts, 
tended to be more need achieving, autonomous, and dominant, and less defer­
ent and abasing. In contrast, female non-stay clients, compared to their 
female stay counterparts, tended to be less need achieving, autonomous, and 
dominant, and more deferent and abasing. Heilbrun inferred from these 
findings that the non-stay client, male or female, was one that conformed 
most closely to the cultural personality stereotype appropriate to his or 
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her sex. However, the stay groups included more feminine males and more 
masculine females relative to these stereotypes. 
Staudenmeier (47) found that effective behavior for male counselees 
differed consistently fran those of females. The results reported that 
male counselees were noticeably consistent in reporting as an effective 
behavior counselors' encouragement of the counselees to speak freely. Only 
a small percentage of females reported being encouraged to speak freely as 
an effective behavior, but females considered the counselor behavior of 
listening as a frequently effective behavior. 
The role expectation of counselors today has created an interesting 
phenomenon. In 1954, Parson (12) published an article entitled "The 
Counselor is a Woman." The theme was that the work of the counselor calls 
for behaviors that are closer to the social expectation for women than for 
men. Counselors are characterized as being person-oriented, a basic 
feminine quality, as opposed to being things-oriented. In this quality, 
counselors express warmth, friendliness, altruism, interpersonal sensi­
tivity, etc. Another feminine trait in counseling is receptivity. This 
is expressed by passivity, conformity, and flexibility. On the masculine 
side, ego strength is the basic evidence as emotional stability, self-
confidence, and self control. McClain (31) expanded this concept in an 
article entitled "Is the Counselor a Woman?" The results indicated that 
male counselors deviated significantly frcan the norms for men in general in 
the feminine direction on three of the sex scales selected to measure 
femininity: (trusting, adaptable, uncompetitive, concerned about people), 
(tender-minded, dependent, sensitive), and (humble, mild, accommodating). 
The over all picture of men counselors in this study indicated that they 
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did possess the feminine qualities necessary for the counseling role. The 
women counselors, too, appeared to have certain of the essential feminine 
qualities needed for counseling. The meaning of their masculine qualities 
for effectiveness as counselors was not clear. 
An area often neglected in research is the experimenter effect, 
Glixman (19) stated that recent work on experimenter effects necessitates 
reexamination of many research findings, and examiner-subject interactions 
provide clues for interpersonal determinants of various functions. In 
examining the effects of examiner, examiner-sex, and subject-sex upon 
categorizing behavior, Glixman found the effects of the individual examiners 
were clear, particularly for male examiners. There was a significant 
effect for the domain (tasks)-examiner interaction for male e) liners. 
There was an absence of a domain effect for male examiners while there was 
the presence of such an effect for female examiners. 
Examiners do produce different over all effects-and they do produce 
different treatment effects. When these effects appear as main effects, 
they are relatively innocuous. When they appear in interaction with other 
variables, they modify the interpretation of the data to a considerable 
extent for a discussion of different kinds of experimenter effects and of 
their consequence. A good deal of human behavior takes place in inter­
personal contexts, and these contexts change for an individual. In consider­
ing the kind of organizing process that is represented by categorizing 
events, Glixman felt one is led directly to the question of whether this 
process changes as a function of interaction among people. 
In summary, it appears that sex role expectations are evident in the 
one-to-one relationship. Sex plays a factor in the responses, early 
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termination in counseling, and effective counseling behavior. Contradictory 
data was supplied when viewing the work of the counselor. The role expecta­
tions of counseling requires behavior that is generally associated with 
women, and male counselors indicated this behavior on inventories. 
Evaluation of Counseling 
Dressel (10) has classified three major approaches to research found 
on the evaluation of counseling: studies of the counseling process itself, 
studies of the outcomes of counseling, and studies based on data occuring 
from tests and rating procedures. Regardless of the approach, one of the 
most important problems encountered when evaluating counseling is the 
selection of criteria. Examples of some criteria employed in evaluation 
have been attendance records, drop out rates, grade point averages, 
behavior changes, psychological test results, counseling ratings, etc. 
Grigg and Goodstein (21) indicated that counselees may be viewed as 
observers of the counseling process who have had an opportunity to see the 
counselor perform and should be able to make some judgment of the counsel­
ing process. Their research found counseling satisfaction among counselees 
who had counselors playing a more active, or directive, role. No signifi­
cant correlation was found between length of time in counseling and attitude 
by counselees about the outcome. 
Counselee evaluation may be an important therapeutic variable. Mowrer 
(34) reported a significant difference in client ratings of tension in the 
counseling session between those clients who remained in therapy and those 
who terminated prematurely. The clients who remained in therapy rated 
themselves as experiencing less tension in therapy than those clients who 
terminated early. 
iff 
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Talland and Clark (51) found that clients were able to rank consis­
tently the helpfulness of discussions of various topics in therapy and that 
those topics which had caused the client the most concern were the topics 
ranked as the helpful. 
Forgy and Black (13) studied the reactions to counseling three years 
afterwards and found that clients who had been counseled by traditional 
methods reported they felt somewhat more satisfied with their interviews 
than those clients who had been counseled by client-centered techniques, 
although the results were not statistically significant. A statistically 
significant finding was an interaction relationship between counselors and 
methods used. This was interpreted as meaning that the clients of one 
counselor were more satisfied when he used the client-centered approach, 
while the clients of another counselor were more satisfied when he used 
the traditional approach. 
Richardson (40) correlated the presence or absence of personal and 
vocational problems between counselor and client. He found the correlation 
between counselor and client was .75 for the presence or absence of 
personal problems, and that the correlation for vocational problems was .52. 
In a study of counselor effectiveness judged by a counselee question­
naire, Sie (45) found no significant differences between employment service 
counselors and prospective high school counselors with respect to their 
effectiveness in counseling practicum. 
Using counselee satisfaction as a criterion in measuring counseling 
success has its limitations. Counselees who were dissatisfied with 
counseling may not see counseling as a worthwhile or significant experience. 
Also, both counselors and counselees have biases. As Goodstein and Grigg (20) 
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state, "There is strong evidence that client satisfaction is a complex 
variable, in part dependent upon the client's expectations about the 
counseling process and, in part, a function of other factors, including the 
personality of the client, the personality of the counselor, the content of 
the counseling sessions, etc." 
Grosz (22) studied the effect of positive and negative client expecta­
tions for counseling upon an initial interview. A semantic differential 
was used to establish treatment differences with respect to prior expecta­
tions for counseling. No support was found for the general assumption 
that client expectations for counseling must be present before a counseling 
relationship can be established between the client and the counselor. 
Grosz concluded that the prior expectations of the client need not interfere 
with his perceptions of a counseling relationship if the counselor is 
skilled in handling these expectations and deals with them as part of the 
total counseling process. 
Counseling rating scales have been constructed as a criterion for 
counselor effectiveness. In 1955, Form (14) created a Counseling Attitude 
Scale which he felt could quantitatively measure attitudes toward counselors 
and counseling services. A 50-item Interview Rating Scale (1RS) was 
devised by Anderson and Anderson (1). 
Linden, Stone, and Shertzer (29) developed a Counseling Evaluation 
Inventory (CEI) which included the items from the 1RS. Investigation 
yielded adequate reliability and at least limited discriminative validity. 
Three factors were noted in the CEI by item analysis; counseling climate, 
counselor comfort, and client satisfaction. 
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The total CEI score was found to be the most reliable in correlating 
with the practicum grade of the student counselors. In using the CEI as 
criterion for counselee attitude toward the counseling relationship in 
order to evaluate counselor effectiveness, Cannady (7) found that 
counselee ratings correlated significantly with supervisor ranking of 
counselor effectiveness. 
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METHOD OF PROCEDURE 
Sample 
The sample for the study consisted of 92 senior high school students 
from Ames, Boone, and Story City, Iowa who voluntarily participated in the 
Iowa State University Guidance Clinic during the summer of 1967. 
Instrumentation 
Counselor preference was based on the counselee's response to twelve 
situations in which a person might seek the assistance of a counselor 
(Appendix A). In each of the twelve hypothetical situations, four concern­
ing educational areas, four vocational areas, and four personal areas, the 
counselee was offered the choice of a male counselor, a female counselor, 
or no preference. The questionnaire was administered prior to counseling 
and after counseling had terminated. 
For the measurement of parent identification, a semantic differential 
was used (2) (8) (28) (37). Essentially, this was a seven-point rating 
scale, each end of the scale being one of a pair of bipolar adjectives. 
Adequate reliability of ratings has been demonstrated (37). The seventeen 
scales were selected and validated by Nunnally (35) and were as follows: 
bad-good; worthless-valuable; dirty-clean; insincere-sincere; ignorant-
intelligent; dangerous-safe; sad-happy; poor-rich; unpredictable-
predictable; tense-relaxed; sick-healthy; weak-strong; delicate-rugged; 
passive-active; slow-fast; cold-warm; foolish-wise. On the rating forms. 
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the scales were arranged in random order and the sequence of concepts were 
varied from one page to another, so that systematic response sets were 
disrupted. 
The counselee*s measure of meaning, or in other words attitude, toward 
the concept "male counselor" and "female counselor" was also obtained using 
this semantic differential. 
Each counselee was asked to evaluate his counselor after termination 
by responding to the Counseling Evaluation Inventory. The Inventory was 
developed by Linden, Stone, and Shertzer (29). A 68 item inventory, 
including 50 items from the Interview Rating Scale by Anderson and Ander­
son (1) was sent randomly to numerous counselors and counselees. The 
format used a five-point Likert scale, and additional returns were 
obtained from another group of counselees. The responses were scored 
according to provisional weights arbitrarily determined from social 
desirability data. 
An abstract of rotated factor matrix exhibited item content which was 
labeled counseling climate, counselor comfort, and client satisfaction. 
A five-point response scale allowed an individual to answer always, often, 
s onetimes, rarely, or never to each of the 21 statements in the CEI. 
Data Collection 
Before counseling commenced, the counselees were asked by the 
receptionist to complete a counselor preference questionnaire and semantic 
differentials entitled myself, my mother, my father, male counselor, and 
female counselor. The counselees were randomly assigned to counselors. 
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Upon termination, the counselee completed the counselor questionnaire, 
once again, and the Counseling Evaluation Inventory. 
Counselee preference was established by the arbitrary decision that 
six responses in any one category (male, female, or no preference) 
indicated a general preference for that category. The same procedure was 
used with the questionnaire completed after counseling had terminated. 
A score of perceived similarity, called identification, to each parent 
was obtained by summing the squares of the differences between the rating 
the counselee gave himself and that he gave a parent on every adjective 
pairing (37). 
To assure that the father and mother identification scores approximated 
normal distributations, the scores were converted to T scores. 
Empirical scoring weights determined by Linden, Stone, and Shertzer 
(29) were used to score the responses of the counselees on the CEI. The 
possible range of scores was from 0 to 44 with the higher score indicating 
a greater expression of satisfaction. 
The measure of attitude toward the concepts of male counselor and 
female counselor was obtained by assigning the numerical weights of 3 to -3 
to the seven-point scale for each set of bipolar adjectives. 
Analysis of Data 
In order to eliminate variables which may have influenced the results, 
but were not being studied, single classification analyses of variance (11) 
were computed comparing the variables studied (identification with father, 
identification with mother, attitude toward male counselor, attitude toward 
female counselor, and Counseling Evaluation Inventory score) with the sex 
25 
of the counselee, number of interviews, type of counseling problem, 
counselor background, and sex of the counselor. 
The statistical analysis used for hypothesis 1, counselor preference 
before and after counseling, was a chi square (26) test of independence. 
For hypotheses 2 through 6 a multiple classification analysis of variance 
for unequal cell frequencies (11) was used with the following model: 
Y1,Y2,Y3,Y4,Y5 » A(I)+B(J)-fAB(IJ)+E(IJK) . 
Y1 = identification with father scores 
Y2 5 identification with mother scores 
Y3 = attitude toward male counselor scores 
Y4 : attitude toward female counselor scores 
Y5 : Counselor Evaluation Inventory scores 
A s sex of counselee 
B = counselor preference 
I = 1,2 
J = 1,2,3 
K = 1,2,...31 
In order to more fully explore the effect of counselor sex preference 
on the evaluation of counseling^additional descriptive statistical methods 
were used for hypothesis 6. 
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FINDINGS 
A single classification analysis of variance was computed to eliminate 
variables which may have influenced the results, but were not being studied. 
The results were found in Appendix B, The only F value to reach the requir­
ed level for significance was the sex of the counselee by degree of identi­
fication with mother (Table 12), The analysis used for testing the hypo­
theses were analysis of variance single and multiple classification, 
chi square test of independence and additional descriptive statistics. 
Hypotheses and Tables 
Hypothesis 1: There was no significant difference between counselor sex 
preference before and after counseling. 
Hypothesis one was rejected. A chi square test of independence shown 
on Table 1 displays the number of counselees changing their preference 
after counseling. The results indicate a chi square of 9.64, which is 
significant beyond the .01 level for one degree of freedom. A significant 
number of counselees who did not get their sex preference changed prefer­
ence after counseling, when compared to those who did receive their 
preference of counselor sex. 
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Table 1* Number of counselees changing sex preference after counseling 
Old Not Change Changed Preference 
Preference * 
Observed Expected Observed Expected Total 
Received counselor 
of preferred sex 41 37 13 27 54 
Did not receive 
counselor of 
preferred sex 22 26 16 12 38 
Total 63 29 92 
: 9.64, significant beyond .01 level 
Hypothesis 2: Counselees with counselor sex preferences do not differ in 
degree of identification with mother from those counselees with no sex 
preferences. 
On the basis of the findings, hypothesis 2 could not be rejected. 
The data on Table 2 reports an F value of 2.18 for counselor sex preference 
as a main effect in an analysis of variance for identification with mother, 
which did not achieve the required level of significance. When investigat­
ing identification with mother, it was found that the sex of the counselee 
was significant at the .05 level. This fact had already been established 
in the preliminary single classification on Table 12. The interaction 
between sex of counselee and counselor sex preference did not approach 
the .05 level of significance. 
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Table 2. Analysis of variance for mother identification 
Sources df SS MS F P 
Sex of Counselee 1 41, 467.666 41, 467.666 4.371* <05 
Counselor sex 
Preference 2 43; 371.147 21, 685.573 2.180 )t05 
Sex of Counselee X 
Counselor Sex 
Preference 2 22, 594.355 11, 297.177 1.191 )t05 
Error 86 815, 937.208 9, 487.642 
Total 91 
*.05 level of significance 
Hypothesis 3: Counselees with counselor sex preferences do not differ in 
degree of identification with father from those counselees with no sex 
preference. 
Hypothesis 3 could not be rejected. Table 3 represents an analysis of 
Table 3. Analysis of variance for father identification 
Sources df SS MS F P 
Sex of Counselee 1 33, 583.180 33, 583.180 3.785 ^05 
Counselor Sex 
Preference 2 52, 789.996 26, 394.998 2.975 >Ï05 
Sex of Counselee X 
Counselor Sex 
Preference 2 20, 239.660 10, 119.830 1.141 ^05 
Error 86 762, 912.772 8, 871.079 
Total 91 869, 525.608 
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variance for identification with father by sex of the counselee, 
counselor sex preference, and the interaction between these two main 
effects. All of the F values failed to reach the .05 level of signifi­
cance. 
Hypothesis 4: Counselees with a counselor sex preference do not differ in 
the degree of measured attitude toward the concept of female counselor frcmo 
those counselees with no sex preference. 
The data presented on Table 4 failed to reject this hypothesis. The 
F value of 1,431 was not significant at the .05 level. It should be noted 
that although both main effects, sex of counselee and counselor sex 
preference, failed to reach the required level of significance, the inter­
action of the two effects was highly significant beyond the ,01 level. 
Table 4, Analysis of variance for attitude toward female counselor 
Sources df SS MS F P 
Sex of Counselee 1 57.242 57.242 1.201 >.05 
Counselor Sex 
Preference 2 136.420 68.210 1.431 >;05 
Sex of Counselee X 
Counselor Sex 
Preference 2 3, 889.541 1, 944.773 40.810** <.01 
Error 86 4, 098.243 47.654 
Total 91 8, 181.446 
**,01 level of significance 
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Hypothesis 5; Counselees with a counselor sex preference do not differ in 
degree of measured attitude toward the concept of male counselor from those 
counselees with no sex preference. 
Hypothesis 5 could not be rejected. Table 5 presents the findings 
concerning this hypothesis. The data provided support for it since all 
results failed to reach the required level of significance. 
Table 5. Analysis of variance for attitude toward male counselor 
Sources df SS MS F P 
Sex of Counselee 1 35.913 35.913 0.759 %05 
Counselor Sex 
Preference 2 54.286 27.143 0.573 7:05 
Sex of Counselee X 
Counselor Sex 
Preference 2 32.074 16.037 0.339 %05 
Error 86 4, 072.118 47.350 
Total 91 4, 194.391 
Hypothesis 6: There was no difference in the evaluation of the counseling 
experience by counselees who received a counselor of their sex preference 
when compared to counselees who did not receive a counselor of the sex 
preference. 
This hypothesis could not be rejected. Table 6 lists the sex of the 
counselor and CEI mean score by rank. It was observed that the four female 
counselors were distributed throughout the order, with two ranking above 
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Table 6. Mean scores for counselors in rank order 
Received Counselor of 
Preferred Sex 
Did Not Receive Counselor 
of Preferred Sex 
Sex of 
Counselor 
Number 
Interviewed 
Mean CEI 
Score 
Number 
Interviewed 
Mean CEI 
Score 
Combined 
CEI Mean 
Male 2 26.00 3 37.67 33.00 
Male 5 32.20 2 27.00 30.71 
Male 1 22.00 1 37.00 29.90 
Male 2 29.00 - - 29.00 
Female 3 25.00 1 34.00 27.25 
Female 5 26.40 2 27.00 26.57 
Male 3 25.33 - - 25.33 
Male 4 24.25 2 25.00 24.50 
Male 2 18.00 2 29.00 23.50 
Female 6 24.00 4 20.00 22.40 
Male 3 28.00 5 17.80 21.63 
Male 3 20.33 2 22.50 21.12 
Male 3 21.00 2 19.00 20.50 
Male 1 26.00 3 18.67 20.50 
Male 4 21.75 2 17.50 20.33 
Male 2 24.00 3 16.33 20.17 
Male 4 16.00 1 15.00 15.80 
Female 1 10.00 3 15.33 14.00 
Total 54 24.00 38 22.54 23.41 
Correlation for rank CEI scores by receiving or not receiving counselor of 
preferred sex p = ,48 
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the mean and two below the mean. A comparison of counselor CEI rank by 
counselees who received a counselor of preferred sex and the CEI rank for 
those counselees who did not receive a counselor of preferred sex resulted 
in a Spearman rank order correlation of ,48. The mean score for all 
counselees was 23.41, while the mean score for those who received a 
counselor of preferred sex was 24.00. The mean for those who did not 
receive a counselor of the preferred sex was 22.54. 
The possibility of a counselor effect on the CEI scores was studied by 
a single classification of analysis of variance. Table 7 showed the result 
not to be significant at the .05 level. From the data presented it was 
concluded that no statistically significant difference existed within the 
CEI scores as a result of the individual counselors. 
Table 7. Analysis of variance for CEI scores by individual counselor 
Sources df SS MS F P 
Between 17 2, 049. 0 120.529 1.367 >.05 
Within 74 6, 524. 8 88.172 
Total 91 8, 573. 8 
Table 8 displays an analysis of variance for the CEI scores by sex of 
counselee, counselor sex preference, and sex of counselee-counselor sex 
preference interaction. It was observed from the data that no statistically 
significant differences were found to exist in CEI scores as the result of 
counselee sex, counselor sex preference, or an interaction between the two 
main effects. 
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Table 8. Analysis of variance for counseling evaluation inventory 
Sources df SS MS F P 
Sex of Counselee 1 2.894 2.894 0.031 >.05 
Counselor Sex 
Preference 2 83.646 41.823 0.444 >.05 
Sex of Counselee X 
Counselor Sex 
Preference 2 120.055 60.027 0.637 >.05 
Error 86 8, 108.495 94.285 
Total 91 8, 315.090 
The support of hypothesis 6 was obtained from Table 9. This table 
showed an analysis of variance for CEI scores by receiving or not receiving 
the counselor sex preferred. The F value obtained was 1.945, which is not 
significant at the .05 level with one and 90 degrees of freedom. Thus, 
hypothesis 6 railed to be rejected. 
Table 9. Analysis of variance by receiving or not receiving counselor sex 
preference 
Sources df SS tK F P_ 
Between 1 1, 270.476 1270.476 1.945 >.05 
Within 90 57, 704.000 641.156 
Total 91 58, 974.476 
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DISCUSSION 
The purpose of this study was to investigate the effect of counselee 
parent identification and sex role expectation on the preference for male 
and female counselors, the change of such preference, and the effect of 
counselor sex preference on the evaluation of the counseling process. The 
discussion was organized in three sections: possible factors in counselor 
sex preference, expressed counselor sex preference, and evaluation of 
counseling by sex preference. 
When considering the possible factors in counselor sex preference, 
the review of literature uncovered no investigation into possible factors 
contributing to counselor sex preference by counselees. When contemplating 
such contributing factors, the degree of parent identification and sex role 
attitude appear as two very plausible determinants. Parent identification 
was defined as the individual's development of reaction patterns, attitudes, 
ideals, and values similar to those he perceives in his parent. Sex role 
attitude was the measure of meaning for the concept male counselor and 
female counselor. 
Hypotheses 2 and 3 dealt with the degree of mother and father identifi­
cation compared by counselor sex preference. Tables 2 and 3 reported the 
analysis of variance for such a comparison. Both the F value for degree 
of father identification by counselor sex preference (F2 g^z2.975) and the 
F value for degree of Identification with mother (F2^g5=2.180) failed to 
reach the .05 level of significance. Thus, both hypotheses 2 and 3 failed 
to be rejected; that is, there was no significant difference in the degree 
of parent identification by those who preferred a male counselor, a female 
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counselor, or no preference. From the results of this study, mother and 
father identification were not supported as determinants of counselor sex 
preference. 
Hypotheses 4 and 5 were concerned with the measure of attitude toward 
the concept male counselor and female counselor. Tables 4 and 5 display 
the results. Both F values for attitude toward male counselor by 
counselor sex preference (F2^gg=0.573) and attitude toward female 
counselor by counselor sex preference (F2,g6=l"431) failed to reach the 
.05 level of significance. The hypotheses could not be rejected. There 
was no significant difference between attitude toward the concept of male 
counselor and female counselor by those who preferred a male counselor, 
a female counselor, or stated no preference. 
Two significant results were obtained in this area. The F value of 
4.371, Table 2, for the degree of mother identification by sex of counselee 
was significant at the .05 level. When sex of counselee-counselor sex 
preference interaction was considered, the F value for mother identification 
failed to be significant. The significance of identification with mother 
by sex of counselee does not appear to affect counselor sex preference. 
The other significant result was the sex of counselee-counselor sex 
preference interaction by attitude toward female counselor, found on 
Table 4. The F value was significant beyond the .01 level. Once again, 
the result did not have an effect on counselor sex preference. 
From the results of this investigation, it appeared that parent 
identification and attitude toward the concept male counselor and female 
counselor were not significant in the counselor sex preference for the 92 
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subjects Included in the study. Whether this conclusion can be generalized 
depends upon the replication of the study. 
The counselor sex preference displayed by the participating counselees 
was shown on Table 26, Appendix C. Of the 60 female counselees, 31 pre­
ferred a female counselor, 21 had no sex preference, and eight preferred 
a male counselor. For the 32 male counselees, 24 preferred male counselors, 
six had no sex preference, and two preferred a female counselor. Although 
different methods were used for determining sex preference in each study, 
the results of this investigation were in agreement with previous research 
findings by Brown (6), Fuller (17), and Koile and Bird (27). The results 
indicated that girls are more variable than boys in their sex preference, 
and boys have a much stronger preference for males than girls do for 
females. 
The basic like-sex preference can be easily ascertained, but its 
explanation, meaning, and application is more difficult. Does this 
phenomenon mean that males should be assigned to male counselors and 
female counselees assigned to female counselors? Does it mean that male 
counselors and female counselors have limitations as to whom they can 
counsel? The results of this study indicated a negative reply to these 
questions. 
Before counselee assignment by sex preference is discussed, an explana­
tion for the like-sex preference should be made. The explanation must 
start with the early development of the child. Studies show a tendency for 
children to value the like-self or like-sex (5) (6). In effect, the 
children are saying that my sex is better than the opposite sex. When 
asking counselees their preferred counselor sex, the same sex role area may 
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be tapped as when asking children what sex baby they prefer. The like-sex 
response may well be an expression of identification with one's own sex, 
or an acceptance of one's own sex role. 
Hypothesis 1, dealing with post counseling sex preference change, 
displayed a significant change in counselor sex preference among those 
counselees who did not receive their preference. This indicated a change 
away from preconceived preference and toward the sex of the counselor 
received. An example of this change was a female who preferred a female 
counselor but received a male. After counseling, her preference changed 
to no sex preference or a male counselor preference. 
It is granted that counselor sex preference is important to particular 
individuals, but in general, the topic is misunderstood. The rejection of 
hypothesis 1, coupled with the support of hypothesis 6, indicates that the 
counselor was more important than counselor sex preference. The counselor 
must be aware of the effect sex role expectations may have on a relation­
ship, but any pre-counseling application of sex preference would be pure 
conjecture. At most, it can be assumed that there is a considerable like-
sex preference, but its influence on counselor evaluation is negligible. 
When evaluating counseling the practical goal of investigating 
counselee preferences is to eliminate some of the chance in the counseling 
of each individual. If counselee preferences affects the evaluation of 
counseling, proper counselee assignment would enhanee maximum benefits 
for the counselee and efficient use of counselor time. 
Because counselor sex preference was so highly correlated with the sex 
of the counselee, some precautions were recognized. An extensive multiple 
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classification analysis of variance for all variables involved, in addition 
to their interaction, might lead to certain results, but it would not be 
known if the results were independently significant or resulted from their 
correlation with a significant effect. Because of this, a more descriptive 
approach was used to test hypothesis 6. 
Hypothesis 6 dealt with the evaluation of the counselor by those who 
received their counselor sex preference and those who did not. Before this 
analysis could be made, other sources for such an effect were explored. 
Table 6 lists the mean scores for counselors in rank order. The four 
female counselors were distributed throughout the ranking, with two 
appearing above the mean and two below. Since the number interviewed by 
each counselor varied from one to six in each category, any further con­
clusions from the ranking could be misleading. 
The correlation between the mean counselor CEI score rank by those who 
received a counselor of preferred sex and the mean counselor CEI score rank 
by those who did not receive a counselor of preferred sex was .48. The 
correlation was significant at the .05 level when testing that the popula­
tion correlation was zero (ti4:2.04). The result showed the tendency for a 
counselor's rank by those who preferred that sex to be similar to his rank 
by those who did not prefer that sex. 
The possibility of a counselor effect on the CEI scores was reported 
in Table 7. An F value of 1.367 with 17 and 74 degrees of freedom failed 
to reach the required level of significance. The results negate the 
possibility of counselor difference effecting the CEI scores. 
The results of Table 8 indicate the sex of the counselee, counselor 
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sex preference, and the interaction of the two have no significant effect 
on CEI scores. 
After eliminating counselor sex, counselor, counselee sex, and coun­
selor sex preference as influencing variables on the CEI scores, the effect 
of receiving or not receiving a counselor of preferred sex was tested. The 
result was not significant. The hypothesis that there was no difference 
in the evaluation of the counselor by counselees who received a counselor 
of their sex preference when compared to counselee scores from those who 
did not receive a counselor of their sex preference was supported. 
There seems to be mounting evidence that pre-counseling measures have 
little effect on counseling evaluation. In the present study, there was a 
significant change from pre-counseling counselor sex preference after coun­
seling by those who did not receive a counselor of their sex preference. 
This was interpreted as a change toward the sex of the counselor received. 
There was also evidence that receiving or not receiving a counselor of 
preferred sex did not affect the counselor evaluation. In effect, the 
counselor, as an individual or technique, might be the determining factor. 
The counseling relationship characterized by its warmth and acceptance 
might be far more important than most preconceived attitudes held by the 
counselee. Further support for this belief was found in the previously 
cited study by Grosz (22), who found no support for the assumption that 
positive client expectations for counseling must be present before a 
counseling relationship can be established. Instead of being concerned 
with counselee preference, perhaps the reactions and interactions between 
counselor and counselee during the interview would yield more insight into 
counselor effectiveness. 
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Although parent identification and attitude toward male and female 
counselors did not provide to be a significant factor in the preference 
for a male or female counselor, some factors in the study could have 
contributed to this result. Parent identification was obtained indirectly 
through the responses of the counselees. The employment of the direct 
method, questioning both parents and counselees, could have caused a 
change in the parent identification scores. Since there were twice as 
many female counselees as male, an addition of male counselees could have 
altered the data pertaining to males. 
The data was collected in a counseling practicum, which could have 
been an influencing factor. The sample might have been somewhat atypical, 
with more college bound students than would be found in a normal distribu­
tion. The counselors were not experienced, which could have had an effect 
on counselee evaluation. Also, the number of interviews was limited. The 
six-week practicum did not allow for any long term counseling relationships. 
Although some of the previously mentioned effects were not statisti­
cally significant, they might have had an influence on the data collected. 
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SUMMARY 
Purpose 
It was the purpose of this study to investigate the effects of coun-
selee parent identification and sex role expectation on the preference for 
male and female counselors. Additional investigation was made into the 
change of counselee sex preference after termination, and the effect of the 
preference on the evaluation of the counseling process. 
Procedure 
The sample for the study consisted of 92 senior high students 
voluntarily participating in the Iowa State University Guidance Clinic 
during the summer of 1967. 
Counselor preference was based on the counselee's response to twelve 
situations in which a person might seek the assistance of a counselor. 
Parent identification was determined by the use of a semantic differential 
to measure similarity between "self" and "mother" and "self" and "father". 
The counselee's measure of meaning, or in other words attitude, toward the 
concept "male counselor" and "female counselor" was also obtained using the 
semantic differential. Finally, each counselee was asked to evaluate his 
counselor after termination by responding to the Counseling Evaluation 
Inventory. 
The statistical analyses used were a multiple classification analysis 
of variance for unequal cell frequencies, single classification analysis of 
variance, and a chi square. When needed, additional descriptive statistics 
were employed. 
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Findings 
Hypothesis 1: There was no significant difference between counselor 
sex preference before and after counseling. Data presented in Table 1 
reported a significant number of counselees who did not get their preferred 
counselor sex changed preference after counseling when compared to those 
who did receive their preference of counselor sex. Therefore, hypothesis 1 
was rejected. 
Hypothesis 2: Counselees with counselor sex preferences do not differ 
in degree of identification with mother from those counselees with no sex 
preference. It was observed from the data in Table 2 that counselor sex 
preference was not statistically significant as a source of variance for 
mother identification. Hypothesis 2 failed to be rejected. 
Hypothesis 3: Counselees with counselor sex preferences do not differ 
in degree of identification with father from those counselees with no sex 
preference. As shown in Table 3, an analysis of variance for father 
identification by counselor sex preference did not reach the required level 
of significance. Hypothesis 3 failed to be rejected. 
Hypothesis 4: Counselees with a counselor sex preference do not differ 
in the degree of measured attitude toward the concept of female counselor 
from those counselees with no sex preference. Table 4 reported results 
indicating that counselor sex preference as a main effect in an analysis 
of variance for the concept of female counselor did not reach the required 
level of significance. Hypothesis 4 failed to be rejected. 
Hypothesis 5: Counselees with a counselor sex preference do not differ 
in the degree of measured attitude toward the concept of male counselor 
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frcan those counselees with no sex preference. Data presented in Table 5 
reported that counselor sex preference as a main effect in an analysis of 
variance for the concept of male counselor was not statistically signifi­
cant. Hypothesis 5 failed to be rejected. 
Hypothesis 6: There was no difference in the evaluation of the 
counseling experience by counselees who received a counselor of their sex 
preference from those counselees who did not receive a counselor of their 
sex preference. It was observed from the data in Table 9 that an analysis 
of variance for CEI scores by receiving or not receiving the counselor sex 
preferred was not statistically significant. Hypothesis 6 failed to be 
rejected. 
Summary and Discussion 
The results indicate that parent identification and attitude toward 
the concept male counselor and female counselor were not supported as 
determinants of counselor sex preference. 
There was a significant change from pre to post counselor sex 
preference by counselees who did not receive a counselor of their preferred 
sex. It was also found that receiving or not receiving a counselor of 
preferred sex did not affect the counselor evaluation. This was inter­
preted as meaning that the counselor and counseling relationship was more 
important than preconceived attitudes. 
Recommendation for Further Study 
The replication of this study, using a larger number of subjects and 
more equal sex distribution, offers the opportunity to verify the results. 
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In viewing the particular areas of investigation, like-sex counselor 
sex preference appears to be fairly well substantiated, and seems to have 
little effect on counselor evaluation by the counselee. Also, parent 
identification and attitude toward the concept male and female counselor 
were not determinants of counselor sex preference. In effect, asking the 
counselee certain pre-counseling preferences might not be assessing the 
assumed personality characteristics. 
If counseling results in a significant change of counselor sex 
preference by those who did not receive a counselor of their preference, 
it would appear to be more profitable to investigate what factors contribute 
to an effective counseling relationship and process. 
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COUNSELING QUESTIONNAIRE 
Below are twelve situations in which a person may seek the assistance 
of a counselor. Indicate your feelings about the situations by circling 
the appropriate response: 
1. If I could not decide whether to take typing or general business, I 
would prefer to see the following counselor: 
MALE FEMALE NO PREFERENCE 
2. If I wanted help in choosing a vocation, I would prefer to see the 
following counselor: 
MALE FEMALE NO PREFERENCE 
3. If I wanted information about office occupations, I would prefer to 
see^the following counselor: . 
MALE FEMALE NO PREFERENCE 
4. If I were having a conflict with my parents, I would prefer to see 
the following counselor: 
MALE FEMALE NO PREFERENCE 
5. If I needed information about colleges, I would prefer to see the 
following counselor: 
MALE FEMALE NO PREFERENCE 
6. If I wanted to improve my study habits, I would prefer to see the 
following counselor; 
MALE FEMALE NO PREFERENCE 
7. If I wanted information on job interviewing, I would prefer to see 
the following counselor; 
MALE FEMALE NO PREFERENCE 
8. If my brother, or sister, was causing me trouble at home, I would 
prefer to see the following counselor: 
MALE FEMALE NO PREFERENCE 
9. If I were having a problem with my boy friend, or girl friend, I 
would prefer to see the following counselor: 
MALE FEMALE NO PREFERENCE 
10. If I would like to know what a certain test score means, I would 
prefer to see the following counselor: 
MALE FEMALE NO PREFERENCE 
11. If I wanted to take an aptitude test, I would prefer to see the 
following counselor: 
MALE FEMALE NO PREFERENCE 
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If I were having a dating problem, I would prefer to see the 
following counselor: 
MALE FEMALE NO PREFERENCE 
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Table 10. Analysis of variance for sex of counselee and degree of 
identification with father 
Sources df SS MS F P_ 
Between 1 34, 492.42 34, 492.42 3.62 7:05 
Within 90 857, 269.81 9,525.22 
Total 91 891, 762.22 
Table 11. Analysis of variance for sex of counselee and degree of 
identification with mother 
Sources df SS F P 
Between 1 46, 329.82 46, 329.82 4.82* <.05 
Within 90 865, 379.48 9, 615.32 
Total 91 911, 701.30 
.05 level of significance 
Table 12. Analysis of variance for sex of counselee and attitude toward 
male counselors 
Sources df SS MS F ^ 
Between 1 247, 174.7 247, 174.7 0.51 7^.05 
Within 90 43,792, 235.6 486, 580.4 
Total 91 44,039, 410.3 
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Table 13. Analysis of variance for sex of counselee and attitude toward 
female counselors 
Sources df SS MS F P 
Between 1 453, 043.6 453, 043.6 0.97 >.05 
Within 90 41,864, 097.3 
Total 91 42,317, 140.9 
Table 14. Analysis of variance for number of interviews and degree of 
identification with father 
Sources df SS F P 
Between 5 16, 249.30 3, 249.86 0.32 >.05 
Within 86 875, 521.92 10, 180.38 
Total 91 891, 762.22 
Table 15. Analysis of variance for number of interviews and degree of 
identification with mother 
Sources df SS MS F P 
Between 5 25, 466.81 5, 093.36 0.49 ^.05 
Within 86 886, 234.49 10, 305.05 
Total 91 911, 701.30 
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Table 16. Analysis of variance for number of interviews and attitude 
toward male counselor 
Sources df SS ^ F P_ 
Between 5 2,627, 409.93 525, 481.98 1.09 >.05 
Within 86 41,412, 000.37 481, 534.88 
Total 91 44,039, 410.30 
Table 17. Analysis of variance for number of interviews and attitude 
toward female counselor 
Sources df SS MS F P 
Between 5 1,823, 517.38 364, 703.47 0.77 >.05 
Within 86 40,493, 623.52 470, 856.08 
Total 91 42,317, 140.9 
Table 18. Analysis of variance for number of interviews and counselor 
evaluation inventory 
Sources df SS ÎÇ F 
Between 5 399.76 79.95 0.87 >.05 
Within 86 7, 937.89 92.30 
Total 91 8, 337.65 
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Table 19. Analysis of variance for type of counseling problem and degree 
of identification with father 
Sources df SS MS F P 
Between 2 35, 486, .50 17, 743, ,25 1.87 >.05 
Within 89 856, 275. 72 9, 514. ,12 
Total 91 891, 762, ,22 
Table 20. Analysis of variance for type of counseling problem and degree 
of identification with mother 
Sources df SS ^ F P_ 
Between 2 18, 555.51 9, 277.76 0.92 >.05 
Within 89 893, 145.79 10, 035.35 
Total 91 911, 701.30 
Table 21. Analysis of variance for type of counseling problem and attitude 
toward male counselor 
Sources df SS MS F P 
Between 2 423, 733.6 211, 866.8 0.43 >.05 
Within 89 43,615, 676.7 490,063.8 
Total 91 44,039, 410.3 
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Table 22. Analysis of variance for type of counseling problem and attitude 
toward female counselor 
Sources df SS F P 
Between 2 2,203, 720.8 1,101, 860.40 2.44 %05 
Within 89 40,133, 420.1 450, 712.58 
Total 91 42,317, 140.9 
Table 23. Analysis of variance for type of counseling problem and 
counselor evaluation inventory 
Sources df SS IÇ F P_ 
Between 2 208.92 104.46 L.14 ^05 
Within 89 8, 128.73 91.33 - " 
Total 91 8, 337.65 
Table 24. Analysis of variance for counselor background and counselor 
evaluation inventory 
Sources df SS MS F L. 
Between 1 10.42 10.42 0.11 ^05 
Within 90 8, 327.23 92.52 
Total 91 8, 337.65 
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Table 25. Counselor sex preference and assignment 
Counselees 
Male Preference Female Preference 
Male Female None Male Female None Total 
Male Counselor 15 2 3 6 24 16 65 
Female 9 3 2 7 5 26 
Total 24 2 6 8 31 21 92 
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MEASURE OF MEANING 
The purpose of this questionnaire is to measure the meaning of certain 
things to various people by having them judge them against a series of 
descriptive scales. In taking this test, please make your judgments on 
the basis of what these things mean to you. You are to rate the persons 
on each of these scales in order. 
Here is how you are to use these scales: If you feel that the person 
at the top of the page is very closely related to one end of the scale, 
you should place your checkmark as follows: 
Fair : : ; : : ; Unfair 
or 
Fair : : : ; :X_: Unfair 
If you feel that the person is quite closely related to one or the 
other end of the scale (but not extremely), you should place your check­
mark as follows: 
Strong : :_X: : : : : Weak 
or 
Strong : : : : :_X; : Weak 
If the person seems only slightly related to one side as opposed to 
the other (but is not really neutral), then you should check as follows: 
Active : : :X : : : : Passive 
or 
Active ; ; ; : : Passive 
The direction toward which you check depends upon which of the two 
ends of the scale seem most characteristic of the things you are judging. 
If you consider the person to be neutral on the scale, then you should 
place your check-mark in the middle space: 
Safe : : ; : : : : Dangerous 
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Work at fairly high speed through this test* Do not worry or puzzle 
over individual items. It is your first impressions, the immediate 
"feelings" about the items, that I want. On the other hand, please do not 
be careless, because I want your true impressions. 
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Bad Good 
Worthless 
Valuable 
Dirty Clean 
Insincere 
: Sincere — 
Ignorant 
: Intelligent 
Dangerous 
: Safe 
Sad Happy 
Poor Rich 
Unpredictable 
Predictable 
Tense Relaxed 
Sick Healthy 
Weak Strong 
Delicate Rugged 
Passive Active 
Slow Fast 
Cold: Warm 
Foolish Wise 
